
Business climate is an important factor in
selling your business. If you had a choice
about timing your sale, the present
economic climate may not be the time you
would pick. However, sometimes you don’t
have a choice and there are many reasons
why you may have to sell a business even in
a downturn, some personal (ill health,
director dissension, divorce) and some
performance based (a difficult competitive
environment or growth in financial
performance). Even in the current downturn,
there are businesses and investors on the
acquisition trail. So what can you do to
prepare for a sale?

The following are some of the steps you can
take to make sure you are prepared.

The first thing you need to do is look at your
business through the eyes of a potential
purchaser. Identify your strengths, find
solutions to weaknesses and eliminate or
reduce any risks that a purchaser may not
wish to assume.

Legal Review
The O’Rourke Reid Health Check will audit
your legislative compliance for company law.
The Health Check will help you bring your
company statutory books up to date and
ensure that all statutory returns have been
made in the Companies Registration Office.

You also need to review compliance with
health and safety, data protection,
environmental, employment and pension
legislation.

If you have not already done so, you should
collect together your licences, property title
documents and insurance policies. These
should be checked to confirm that they are
up to date and available for review by a
potential purchaser. This check also
highlights renewal dates for licences,
regulatory authorisations, rent review and
break clause dates. Your repair and
maintenance obligations should also be
considered.

Check your intellectual property. Do you
have your trademarks and patents
registered? Are your licenses in place and up
to date?

Review your existing and potential litigation
and make adequate provision for those
liabilities. Review your trading relationships
including your customer and suppliers

contracts. Where you have informal
relationships, record these in writing. Make
sure that these relationships will continue
after any sale.

Review your creditors and debtors and
make appropriate provision.

Employee Review
Review your management team and
employee teams. A strong committed
management team will impress a purchaser.
If you do not already have an employee
participation scheme, consider putting one
in place. Giving employees a stake in the
business will help keep them motivated
through a sales process.

Review and formalise your contracts of
employment; these should include
appropriate non-compete and
confidentiality provisions. If your business
owns or develops intellectual property,
conditions ensuring that all ownership rights
vest in the business should be included in
your employment contracts.

Tax and Financial Review
Ensure all taxes are paid up to date and any
tax reliefs that are available have been
claimed.

This review should ensure that your financial
records are accurate and complete. They
will be essential in valuing the business.
Appropriate advice should be sought first
for an assessment of the balance sheet and
second for preparing a business plan aimed
at keeping the business focused and
demonstrating its growth potential. Current
market valuations should be sought for the
business and its assets.

Planning for the future
If you are not interested in selling now, do
you have a succession plan in place to cover
ill health or an accident? Are you
considering passing on the business to the
next generation? In light of the current drop
in the values, we are recommending that
clients review their estate planning
arrangements, as it may be an appropriate
time to consider transferring assets to the
next generation in a tax efficient manner.

Conclusion
These steps can help you to survive the
present turbulence and the valuation
process may be the motivation and
encouragement you need to continue.
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Small and Medium Enterprises (SMEs) have
been badly hit by the recession, due to a
general down-turn in business and delays
in the receipt of payments.  During an
economic down-turn, a lack of credit can
have a crippling affect on the day-to-day
running of any business but particularly
SMEs.  There is a concern that many well-
established and profitable SMEs are finding
it difficult to get access to bank credit
because there is a perception that they are
high risk.

There is some light, however, at the end of
the tunnel for these businesses and which
should go some way to instilling confidence
in the small business community.

Many will welcome the newly-endorsed
Code of Conduct for Business Lending to
SMEs, which will have statutory effect from
13th March 2009.  All licensed banks have
agreed to be legally bound by the Code
and it is not restricted to recapitalised
banks.  It sets out the principles and
tangible requirements that must be applied
when lending to an SME.  A key item within
the Code includes an option for an annual
review meeting for all SMEs with their
bank, to include a discussion on all credit
facilities and the levels of security.  This
allows small businesses to ask for their
security back if it is no longer required and
they do not wish to leave it in place to
cover future banking transactions.
Other key items within the Code include; 
• applications being dealt with promptly;
• a commitment not to seek unnecessary 
security;

• clear explanations being given for 
decisions made; and 

• a clear procedure for the handling of 
complaints.

The European Investment Bank (EIB)
provided credit to SMEs during the month
of March and this will be made available
through most of the main retail banks.

The value of the SME package from the EIB
for Ireland is thought to be in the region of
€600 million.  The President of the
European Commission, Jose Manuel
Barroso, has stated that this package
should have a “strong and direct impact on
the financial situation of SMEs”.

Furthermore, as part of the Irish
Government’s recapitalisation plan both
Bank of Ireland and AIB have agreed to
increase lending capacity to SMEs by 10%
and to provide an additional 30% capacity
for lending to first-time buyers in 2009.  If
the money made available for mortgage
lending is not taken up, then the  extra
capacity will be available to SMEs.
Compliance with this commitment will be
monitored by the Financial Regulator.

Both institutions have also expressed their
commitment to fund and co-operate with
an independent review of available credit
and resolve the issues around the flow of
credit to SMEs. 

More generally, the banks have agreed to
engage in a “clearing group” chaired by a
Government representative alongside
representatives from business interests and
State agencies.  The purpose of this group
will be to identify specific patterns of
events or cases where the flow of credit to
viable projects appears to be blocked and
to identify credit supply solutions.  The
recapitalised banks have also agreed to
fund and co-operate with an independent
review of credit availability which will be
managed jointly by the main stakeholders.

We are now well into the economic down-
turn and the banking crisis is far from
resolved.  However, viable businesses
cannot be allowed to fail purely because of
lack of credit facilities.  The effectiveness of
the above measures needs to be monitored
on an ongoing basis to ensure that such
support is available and take further action
if necessary.

Get clicking!
Our website wwwwww..oorroouurrkkeerreeiidd..ccoomm was
nominated for best website in the Best
Professional Service Category in the
Golden Spider Awards for 2008. We
regularly update our website with articles
and information regarding various legal
issues.  You can also find more information
on the services that we can provide for you
and all the back issues of both our
Corporate Law Newsletters and Firm
Newsletters.  

So check us out at wwwwww..oorroouurrkkeerreeiidd..ccoommwww.orourkereid.com
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Procedure
Erika O’Leary, 
Corporate Law

TThhee EEuurrooppeeaann CCoommmmuunniittiieess
((EEuurrooppeeaann SSmmaallll CCllaaiimmss PPrroocceedduurree))
RReegguullaattiioonnss 22000088 wwiillll aallllooww
ccoonnssuummeerrss wwhhoo hhaavvee ccllaaiimmss aaggaaiinnsstt
ssuupppplliieerrss oorr sseerrvviiccee pprroovviiddeerrss ffrroomm
ootthheerr mmeemmbbeerr ssttaatteess,, wwiitthh aa vvaalluuee ooff
lleessss tthhaann €22,,000000,, ttoo ppuurrssuuee tthheessee
aaccrroossss tthhee EEUU ffrroomm 11sstt JJaannuuaarryy 22000099
((DDeennmmaarrkk iiss tthhee oonnllyy ccoouunnttrryy wwhhoo
hhaavvee oopptteedd oouutt))..  

TThhee aaiimm ooff tthhee EEuurrooppeeaann SSmmaallll
PPrroocceedduurree iiss ttoo iimmpprroovvee aacccceessss ffoorr
cciittiizzeennss ttoo ccrroossss--bboorrddeerr jjuussttiiccee,, bbyy
rreedduucciinngg tthhee ccoosstt aanndd ssiimmpplliiffyyiinngg
ccrroossss bboorrddeerr ssmmaallll ccllaaiimmss lliittiiggaattiioonn iinn
cciivviill aanndd ccoommmmeerrcciiaall mmaatttteerrss..  IItt wwiillll
nnoott rreeppllaaccee oouurr eexxiissttiinngg ssmmaallll ccllaaiimmss
pprroocceedduurree bbuutt wwiillll rraatthheerr wwoorrkk iinn
ttaannddeemm wwiitthh iitt..  IItt iiss iinntteennddeedd ttoo
aacchhiieevvee aa uunniiffoorrmm pprroocceedduurree ffoorr
oobbttaaiinniinngg aa ccoouurrtt ddeecciissiioonn ffoorr ssmmaallll
ccllaaiimmss aaccrroossss tthhee MMeemmbbeerr SSttaatteess..

TThhee mmoosstt nnoottaabbllee bbeenneeffiitt ffoorr tthhee
ccoonnssuummeerr wwhhoo wwiisshheess ttoo ppuurrssuuee
ssuupppplliieerrss oorr sseerrvviiccee pprroovviiddeerrss iinn
ootthheerr EEUU ccoouunnttrriieess iiss tthhaatt tthheeyy wwiillll
nnooww bbee aabbllee ttoo bbrriinngg aa ccllaaiimm iinn tthhee
DDiissttrriicctt CCoouurrtt wwhheerree tthheeyy oorrddiinnaarriillyy
rreessiiddee..  AAnnyy jjuuddggmmeenntt iinn ffaavvoouurr ooff
tthhee ccoonnssuummeerr wwiillll bbee rreeccooggnniisseedd aanndd
eennffoorrcceeaabbllee iinn aallll mmeemmbbeerr ssttaatteess.. 

TThhee ffiirrsstt sstteepp ffoorr aa ccoonnssuummeerr iiss ttoo
llooddggee tthheeiirr ccllaaiimm wwiitthh tthhee CCllaaiimmss
RReeggiisstteerr ooff tthhaatt CCoouurrtt..

Brenda Phelan, 
Solicitor, 
Banking

Ensuring the Flow of
Credit to SMEs

www.orourkereid.com

© Copyright orourke reid LAWFIRM 2009

P
le
as
e 
te
ar
 a
lo
ng
 p
er
fo
ra
te
d
 li
ne
 &
 k
ee
p

ISSUE No. 7
MAY 2009



Corporate Governance is the system by
which companies are directed and
controlled. It is a vital element of every
company in Ireland regardless of size.  

Many company directors are under the
impression that compliance with company
law is a technical and difficult task, however,
with the correct systems and procedures in
place, compliance for Small and Medium
Enterprise (SMEs) is relatively
straightforward.  

The following is a non-exhaustive list of the
key considerations that must be taken into
account to ensure compliance with
corporate governance for SMEs.

1. Company filings with the Companies
Registration Office (CRO) must be up to
date, for example, annual returns,
registered office details, company
directors and secretary, names and
addresses. 

2. It is necessary for all companies to keep
a set of statutory registers and these
books and records must be kept at the
registered office of the company.

3. Maintain proper books of accounts:
failure to maintain accounts is an
offence and may result in personal
liability being imposed on directors in
the event of the company becoming
insolvent. 

4. Directors, both executive and non
executive, have various duties and 
responsibilities, which include a duty to
act in the best interest of the
company. A director that has shown a
disregard towards his duties and
responsibilities may be restricted or
disqualified from acting as a director in
any Irish registered company.
Furthermore, the director may be held 
personally liable for the debts of their
insolvent company if it can be shown
that the director was involved in
improper conduct, which contributed
to the company’s inability to pay its
debts. 

The recent publication by the Office of the
Director of Corporate Enforcement (ODCE)
of its Review of Activity in 2008 highlights
32 convictions secured last year. There was
a 40% increase in disqualification of
directors and a record amount of fines
imposed on non-compliant companies. This
trend of aggressively pursing prosecutions
is set to continue in the foreseeable future
due to the unprecedented concern over

corporate governance in Irish companies. 
Due to the current economic climate the
ODCE has predicted that there will be
close to double the number of company
liquidations in 2009 that occurred in 2008.
It is now more important than ever for
directors to demonstrate good corporate
governance in this declining economy. The
liquidator of an insolvent company is
required by law to report to the ODCE on
the company’s demise and the conduct of
all directors during the 12 months
preceding its liquidation. The liquidator
must also apply to the High Court to
restrict all of the company’s directors,
unless relieved of that duty by the ODCE.
Only companies who demonstrate good
corporate governance will be granted relief
by the ODCE.  

Corporate governance provides a
framework for an organization to pursue its
strategy in an ethical and effective way and
its offers safeguards against the misuse of
company resources.   In Ireland we follow
the Combined Code for Corporate
Governance (CCCG).  The codes of best
practice were drawn up specifically for
listed companies; however, many of the
principles can equally be applied to non-
listed companies in the interests of
furthering best practice. The Combined
Code sets principles of good governance
under headings such as directors,
remuneration and interests, accountability
and audit, relations with shareholders and
internal control.  

Regardless of the type of company you
may be involved in, adherence to good
corporate governance policies and
procedures provide your company,
directors and secretaries protection.
Furthermore a strong compliance system
gives stakeholders assurances that the
organization is efficient, well-run and
following best practice.

Conclusion
As adherence to corporate governance is a
priority for all Irish businesses, O’Rourke
Reid Law Firm have devised a full service
compliance package ‘Health Check your
Company’ to advise on compliance
obligations and procedures under the
Companies Act.  

Contact Helen or Robert on 01 240
1200 or lex@orourkereid.com for more
information.

Data Protection
Update
Robert Haniver, 
Solicitor, 
Corporate Law

SSiinnccee 22000033 tthhee OOffffiiccee ooff tthhee DDaattaa
PPrrootteeccttiioonn CCoommmmiissssiioonneerr ((‘‘OODDPPCC’’))
hhaass ccoonndduucctteedd ccoommpplliiaannccee aauuddiittss ooff
IIrriisshh bbaasseedd oorrggaanniissaattiioonnss hhaannddlliinngg
ppeerrssoonnaall ddaattaa.. 

TThheessee aauuddiittss eexxaammiinnee wwhheetthheerr
oorrggaanniissaattiioonnss aarree ooppeerraattiinngg iinn
ccoommpplliiaannccee wwiitthh IIrriisshh DDaattaa
PPrrootteeccttiioonn lleeggiissllaattiioonn aanndd aasssseessss tthhee
lleevveell ooff ddaattaa pprrootteeccttiioonn aawwaarreenneessss iinn
tthhee oorrggaanniissaattiioonn..  TThhiiss iiss jjuuddggeedd bbyy
eexxaammiinniinngg iinntteerrnnaall pprroocceedduurreess,,
ppoolliicciieess,, ssyysstteemmss aanndd rreeccoorrddss.. 

TThhee OODDPPCC mmaayy ccoonndduucctt sscchheedduulleedd
ccoommpplliiaannccee aauuddiittss oorr ccaarrrryy oouutt
uunnaannnnoouunncceedd ‘‘oonn tthhee ssppoott’’
iinnssppeeccttiioonnss..  HHoowweevveerr,, iitt iiss ssttaannddaarrdd
pprraaccttiiccee ttoo pprroovviiddee sseevveerraall wweeeekkss
nnoottiiccee iinn aaddvvaannccee ooff tthhee aauuddiitt.. 

TThhee aauuddiitteedd oorrggaanniissaattiioonn iiss ggiivveenn aa
rreeppoorrtt ooff tthhee OODDPPCC’’ss ffiinnddiinnggss..  TThhiiss
ddeessccrriibbeess aannyy wweeaakknneesssseess iinn
ccoommpplliiaannccee wwiitthh ddaattaa pprrootteeccttiioonn
oobblliiggaattiioonnss aanndd ssttiippuullaatteess tthhee
ccoorrrreeccttiivvee mmeeaassuurreess rreeqquuiirreedd.. TThhee
rreeppoorrtt iiss ccuurrrreennttllyy ttrreeaatteedd aass
ccoonnffiiddeennttiiaall aanndd iiss nnoott mmaaddee
aavvaaiillaabbllee ttoo tthhee ppuubblliicc..  HHoowweevveerr,, tthhee
OODDPPCC mmaayy ccoommmmeenntt oonn aannyy aassppeecctt
ooff aann aauuddiitt iinn iittss aannnnuuaall rreeppoorrtt wwhhiicchh
ccaann hhaavvee tthhee eeffffeecctt ooff ppuubblliiccllyy
nnaammiinngg tthhee ooffffeennddiinngg oorrggaanniissaattiioonn.. 

TThhee DDaattaa PPrrootteeccttiioonn CCoommmmiissssiioonneerr
rreecceennttllyy ppuubblliisshheedd tthhee ‘‘DDaattaa
PPrrootteeccttiioonn AAuuddiitt RReessoouurrccee’’ ttoo aassssiisstt
oorrggaanniissaattiioonnss ttoo sseellff--aasssseessss tthheeiirr
ccoommpplliiaannccee wwiitthh ddaattaa pprrootteeccttiioonn
llaawwss iinn aaddvvaannccee ooff aa ccoommpplliiaannccee
aauuddiitt.. 

TThhee nneeww ppuubblliiccaattiioonn ddeettaaiillss tthhee
ppoowweerrss ooff tthhee OODDPPCC uunnddeerr tthhee DDaattaa
PPrrootteeccttiioonn AAccttss 11998888 aanndd 22000033..  IItt
aallssoo eexxppllaaiinnss tthhee pprree--aauuddiitt
pprroocceedduurreess aanndd aauuddiitt mmeetthhooddoollooggyy
eemmppllooyyeedd bbyy tthhee AAuutthhoorriisseedd OOffffiicceerr
wwhhoo ccoonndduuccttss tthhee aauuddiitt..  SSttaannddaarrdd
aauuddiitt rreeccoommmmeennddaattiioonnss,, ssaammppllee
aauuddiitt qquueessttiioonnss aanndd aa sseellff--
aasssseessssmmeenntt cchheecckklliisstt aarree pprroovviiddeedd aass
aappppeennddiicceess ttoo tthhee ppuubblliiccaattiioonn.. 

TThhee ‘‘AAuuddiitt RReessoouurrccee’’ sshhoouulldd bbee
eexxaammiinneedd bbyy aallll oorrggaanniissaattiioonnss
hhoollddiinngg ppeerrssoonnaall ddaattaa aanndd nnoott jjuusstt
tthhoossee ffaacciinngg aa ccoommpplliiaannccee aauuddiitt..

CCoorrppoorraattee GGoovveerrnnaannccee -- IIss
YYoouurr CCoommppaannyy CCoommpplliiaanntt??

Aoife Quinn, 
Corporate Law

This newsletter is for information purposes only. For

legal advice on any of the matters raised please get in

touch with your usual contact in O’Rourke Reid.



Examinership was introduced to provide
companies in financial difficulty with
breathing space from its creditors while a
‘scheme of arrangement’ is formulated.
However, the company must have a
reasonable prospect of survival.

The Court places the company under its
protection for an initial 70 days, which can
be extended to 100 days.  Creditors
generally cannot recover their debts during
this period.  The unsecured creditor’s hope
is to receive a meaningful dividend at the
end of the process. 

The Petition
If your debtor is considering examinership
you should act fast to get paid.  However, it
is likely you will only learn of the impending
appointment after your debtor has
presented its petition for examinership to
the High Court.

The Court sees to it that affected parties are
aware of the debtor’s plight as soon as
possible.  The filing of the petition must be
followed by an application to the High Court
for directions.  The Court may fix a date for
the full hearing of the petition, direct who
the petition must be served on and provide
for its advertisement. 

The petition is accompanied by an
Independent Accountant’s report into the
state of affairs of the debtor.  You should
request a copy of this report before the
petition hearing as it will help you decide
whether to object or support the Examiner’s
appointment.

Restrictions
The Court’s protection prevents your
debtor’s pre-petition liabilities being paid
unless recommended by the Independent
Accountant or where the Court sanctions
payment.

During examinership you cannot attempt to
wind-up your debtor, appoint a receiver or
repossess property.  If you hold security for

the debt you cannot enforce it.
Furthermore, the Examiner can make use of
or even dispose of your security if it
facilitates the survival of your debtor.  You
are restricted from suing your debtor during
examinership and the Court can stay any
pre-petition court proceedings.  

If your debt is secured by guarantee, you are
compelled to postpone enforcement until
after the period of protection.  For the
guarantee to survive examinership, you will
need to give the guarantor the opportunity
to attend and vote at creditor meetings in
your place.  This is done by serving the
guarantor with a written offer to transfer
your rights to vote at the meetings.  Failure
to so may result in you losing your rights
under the guarantee.  However, the rule
does not apply if the scheme of
arrangement is not confirmed by the Court
or does not come into effect.

Powers
The directors of the debtor company retain
the day-to-day control of the business
during examinership.  However, the
Examiner can apply to the Court to have
these powers transferred to him.  In
addition, the Court can grant the Examiner
the powers of a liquidator which includes the
power to disclaim onerous contracts,
including leases.  The Examiner also has the
power to dispose of mortgaged property.  

Meetings
The Examiner convenes meetings of
creditors which gives you the opportunity to
consider the Examiner’s proposals and vote
their approval.  You can ask any questions or
suggest modifications to the proposals at
the meeting.  The Examiner’s proposals are
deemed to be accepted by a meeting of a
class of creditor when a simple majority in
number and value vote in favour. 

Confirmation
The outcome of the meetings is reported to
the High Court which decides whether or
not to confirm the proposals and make them

binding.  The Court will not confirm the
proposals unless at least one class of
creditors whose interests will be impaired by
their implementation vote in favour.  The
Court will also refuse to confirm the
proposals if they are ‘unfairly prejudicial’ to
a particular creditor, not fair and equitable
or their primary purpose is to avoid tax
liabilites.

Objection
An ‘impaired’ creditor can object to the
Court confirming the scheme.  The grounds
for objection include a ‘material irregularity’
in the conduct of the statutory meetings,
your acceptance of the proposals was
obtained by improper means or for an
improper purpose, or the proposals unfairly
prejudice your interests when compared to
similar creditors. 

Liquidation
If the scheme of arrangement cannot be
agreed by the affected parties or the Court
does not confirm the proposals, the Court
may order that the company be wound up.

Bookmark – ODCE Quick Guides

The Office of the Director of Corporate
Enforcement (ODCE) has published 8 quick
guides detailing the roles, duties, powers
and rights of companies, their officers and
other associated groups under the
Companies Acts. These guides were
developed with the non-professional in mind
and provide a brief explanation of each
group.

These guides can be found on the Office of
the Director of Corporate Enforcement
website (www.odce.ie) under the
publications subsection. 

These guides are not intended to give legal
advice. If you require legal advise in relation
to company law, please contact Helen or
Robert on 01 240 1200 or
lex@orourkereid.com. 
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WWhhaatt DDooeess EExxaammiinneerrsshhiipp MMeeaann ttoo YYoouu??
Robert Haniver, 
Solicitor, 
Corporate Law


